
 
 

    
Social Work &  
Education and Learning in Childhood 
 
- Courses in English - 
 
 
 

 Children’s books and their importance in recognising and 

promoting linguistic diversity 

 Community Work and Social Change 

 Discrimination against our future selves: ageism as a global 

challenge  

 Diversity Training for Education, Social Work and Health Care  

 Education & social system – a comparison of Belgium and Germany  

 Qualitative & quantitative research methods 

 Strengths-based interventions with children and families 

 Team work and team building 

 Work and Health 

 

Faculty exchange classes (summer semester only): 

• Intercultural Learning in Theory & Practice  

• Mindfulness and Interdisciplinary Communication 

• Selected Business Topics: The Hamburg Metropolitan Region* 

* not for English native speakers 

 
 

 

Faculty of Business & Social Sciences – Dept. of Social Work (October 2022) 



 
Course Name: Children’s Books - and their importance in recognising and promoting linguistic 
diversity 
 

Degree programme:  
Education & Learning in Childhood (Bachelor) 
 

Responsible Lecturer: Valerie Bergmann 

 
Work load: 90 hours 
 

 
Lecture hours per week: 3 

 
ECTS Credits: 3 
 

Course objectives: 

Students should be enabled to analyse children’s books with regard to different cirteria and reflect on quality 
as well as on cultural impact. They also learn about the importance of picture book reading in childcare and 
get to know a variation of reading techniques, e.g. dialogical reading. 

Contents: 

English children’s literature and its use in childcare are the main themes of the children’s books seminar.  

About didactics and work load distribution:  

• in class: active participation, development of the written instruction for the “reading activity”, group work, visit 
of the “house of children´s books” 

• at home (partly in group work): implementation of the “reading activity”, development of the written 
instruction for the “reading activity”  

Requirements for participation:  

Participants should be willing to develop criteria for an empiric content analysis for children books. 
They will design a “reading activity” for children, which they will put into practice in childcare. 
Working in teams, they will create a methodical design for the “reading activity”. Concluding they 
will create a written instruction for “reading activity” for staff members of childcare in the form of 
a brochure. 

 
Course 
language: 

English 
 

Type of exam / Assessment: 

Presentation 

Requirements for credit point allocation: 

Active participation in class, creating a written instruction for a “reading activity” 

Literature:  
Will be announced during the course 

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics


 
Course Name: Community Work and Social Change 
 

Degree programmes:  

Social Work / Education & Learning in Childhood 
(Bachelor) 
 

 

Responsible Lecturer: Prof. Dr. Sabine Stövesand 

 
Work load: 90  

 
Lecture hours per week: 2  

 
ECTS Credits: 3 
 

Course objectives:  

To learn about the history and current developments of community-based social work, to recognize the 
relevance of this approach, to understand the theoretical framework and practice, to be able to apply the 
underlying principles and practice methods. 

Contents:  

This course examines the theories, approaches, and analytical tools that social workers utilize in community 
development and community organizing for the purpose of achieving neighbourhood, community and wider 
social change. The course considers approaches, concepts, and definitions of community and the roles of social 
work in change efforts, especially those in diverse, low-income urban communities. A primary course objective is 
to explore how community practice attempts to intervene in the field of domestic violence (DV)  to prevent 
gender-based violent behaviour, to encourage disclosure and help-seeking as well as community readiness and 
an educated, solidary neighbourhood. The course also examines the theoretical bases of these interventions, and 
the implementation strategies through which they play out in daily practice. The course includes discussion of 
historic examples of community action practice in Hamburg’s sister city, Chicago, and current examples of 
community based DV prevention in the US, New Zealand, Uganda and Germany.  

About didactics and work load distribution: 

guided discussion, team activities, lectures and field visit  

Requirements for participation:  

Students are expected to attend and participate in all class meetings and do the required 
readings 

Course language: 

English 

Type of exam:  

Presentation and facilitating a group discussion 

Requirements for credit point allocation: 

To prepare a 15-20 minute presentation and a hand-out (team work), to develop discussion questions and 
facilitate/lead a 15-20 minute discussion of the assigned topic/ text. Hand out: outline, abstract, discussion 
questions and literature. 

Literature: 
• Saul Alinsky. 1945. Reveille for Radicals. University of Chicago Press. Chicago Illinois 

https://historyofsocialwork.org/1946_Alinsky/1946%20-%20Saul%20Alinsky%20-%20Reveille%20for%20Radicals.pdf 
• Dave Beckwith, with Cristina Lopez. Community Organizing People Power from the Grassroots, https://comm-

org.wisc.edu/papers97/beckwith.htm 
• European Union for Fundamental Rights Agency (FRA). 2014.Violence against women: an EU-wide survey. Main results report. 

http://fra.europa.eu/en/publication/2014/violence-against-women-eu-wide-survey-main-results-report 
• Lesley Laing, Cathy Humphreys, Kate Cavanagh. 2013. Social Work and Domestic Violence. Developing Critical and Reflective 

Practice. SAGE Publications  
• Bob Mullaly and Juliana West. 2017. Challenging Oppression and Confronting Privilege. A Critical Approach to Anti-Oppressive 

and Anti-Privilege Theory and Practice. Third Edition. Oxford University Press 
• Alan Twelvetrees. 2017. Community Development, Social Action and Social Planning (Practical Social Work Series) 5 th edition. 

Palgrave 
• 10 Things Every Social Worker Needs to Know About Domestic Violence, http://www.socialworker.com/feature-

articles/practice/10_Things_Every_Social_Worker_Needs_to_Know_About_Domestic_Violence/ 
- The Community Toolbox, https://ctb.ku.edu/en/table-of-contents 
- http://www.c2home.org/c2h-resource-set/ 

 

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics
https://historyofsocialwork.org/1946_Alinsky/1946%20-%20Saul%20Alinsky%20-%20Reveille%20for%20Radicals.pdf
http://fra.europa.eu/en/publication/2014/violence-against-women-eu-wide-survey-main-results-report
https://ctb.ku.edu/en/table-of-contents


 
Course Name:  Discrimination against our future selves: ageism as a global challenge  
 

Degree programme:  

Social Work (Bachelor) 
 

 

Responsible Lecturer: Prof. Dr. Dörte Naumann 

 
Work load: 90 
 

 
Lecture hours per week: 2 SWS (32) 

 
ECTS Credits: 3 
 

Course objectives: 

Enable students to identify ageism in different institutions and sectors of society and evaluate critically current 
strategies to tackle this largely underestimated global phenomenon and its intersections with other forms of 
discrimination. 

Contents: 

Demographic change and ageing societies are a global phenomenon and the WHO and UN have just called out for 
global action against ageism, discrimination based on age. Ageism refers to the stereotypes (how we think), 
prejudice (how we feel) and discrimination (how we act) directed towards people on the basis of their age. It can be 
institutional, interpersonal or self-directed. Institutional ageism refers to the laws, rules, social norms, policies and 
practices of institutions that unfairly restrict opportunities and systematically disadvantage individuals because of 
their age. Interpersonal ageism arises in interactions and communication language between two or more 
individuals, while self-directed ageism occurs when ageism is internalized and turned against oneself.  
 
Ageism pervades many institutions and sectors of society, including those providing health and social care, the 
workplace, the media and the legal system. Ageism often intersects with other forms of stereotypes, prejudice and 
discrimination such as classism, ableism, sexism and racism which aggravates the effects of ageism on individuals’ 
health and well-being even more.  
 
In this seminar we will use theoretical and empirical literature to explore this complex phenomenon and current 
strategies to deal with ageism on different levels and challenge common prejudices and stereotypes on ageing and 
older people. 
 
Key themes of the seminar will be chosen together by the start of the term.  

About didactics and work load distribution: 
guided discussion, team activities, lectures and field visit 

Requirements for participation:  

Students are expected to attend and participate in all class meetings and do the required readings.  

Course language: 

English 
 

Type of exam: 
Presentation and facilitating a group discussion (team work) or short paper (5 pages) 

Requirements for credit point allocation: 
- prepare a 15-20 minute presentation and a hand-out (team work), to develop discussion questions and facilitate/lead a 15-20 
minute discussion of the assigned topic/ text (Hand out: outline, abstract, discussion questions and literature) 
or 

- written reflection on a selected issue, 5 pages (summary and discussion)  

Literature:  
• Bytheway, B. (1995): Ageism. Bristol: Open University Press. 
• Nelson, T. (ed.) (2017): Ageism. Stereotyping and prejudice against older persons. Cambridge: MA: MIT Press. 2nd Revision. 
• Ayalon, L.; Tesch-Römer, C. (eds.) (2017): Contemporary Perspectives on Ageism. Springer Open. 
• Further literature will be provided in the seminar. 

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics


 
Course Name:  Diversity Training for Education, Social Work and Health Care 
 

Degree programme:  

Childhood education/Social work/Health care 
(Bachelor) 
 

 

Responsible Lecturer: Anna Franze 

 
Work load: 90 h 
 

 
Lecture hours per week: 3 

 
ECTS Credits: 3 
 

Course objectives: 

The main objective is to get to know and discuss some effective diversity exercises.  

Other important objectives are to gain (or consolidate) some basic knowledge on diversity, to get to know each 
other, share experiences and thoughts, discuss questions and theories, to get better at diversity sensitive 
interaction and to help each other with communication in English and with understanding the course contents.  

Contents: 

Basic knowledge on diversity plus experiencing, discussing and assessing diversity exercises and other aspects of 
diversity trainings.  

About didactics and work load distribution: 

In Class: inputs, films, group tasks and exercises, discussions and others 

At home: small tasks of reading or researching, watching films, self-reflection, journaling and others 
  

Requirements for participation:  

Interest in diversity trainings and willingness to actively participate in group exercises, self-
reflection, discussions and homework.  

Course language: 

English 
 

Type of exam:  
Portfolio/Learning diary 

Requirements for credit point allocation: 
Active participation in class, doing homework and writing a learning diary at home. 

Literature:  
 
There won’t be much course literature, as the focus is on experiencing and discussing exercises.  
 
But I will provide literature on different aspects of diversity, diversity training and diversity exercises for everyone who wants to deepen their 
knowledge on certain aspects simultaneously or later on.  
 
 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics


 
Course Name:  Qualitative and quantitative research methods 
 

Department (level):  

Social Work (Bachelor) 
 

 

Responsible Lecturer: Edith Halves 

 
Work load: 180 hours 
 

 
Lecture hours per week: 4  

 
ECTS Credits: 6 
 

Course objectives:  

Students will be able 

- to read empirical studies  

- to design small studies 

- critically reflect empirical studies 

- to analyze empirical data on a descriptive level 

 

Contents: 

- History of statistics 

- Descriptive statistics 

- Scale types 

- Mean and standard deviation and variance 

- Measures of central tendency 
 

 

- Graphs 

- Experiment 

- Case Studies 

- Biographical research 

- Historical-comparative research 

- Analysis of qualitative data 

 

About didactics and work load distribution: 

interactive lectures with exercises; 36 hours classes, 100 hours personal study; 44 hours project work 
  

Requirements for participation:  

– 
 

Module language: 

English 
 

Type of exam:  

Written examination at the end of the semester 
 

Requirements for credit point allocation:  

Active participation in group work and lectures 
 

Literature:  

Neumann, W. Lawrence (2005): Social Research Methods: Qualitative and Quantitative Approaches: Quantitative and Qualitative 
Approaches. Allyn & Bacon 
 

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics


 
Course Name:  Strengths-based interventions with children and families  
 

Degree programmes: 
 

Responsible Lecturer: Dr. Nancy Meyer-Adams 
(Guest lecturer California State U. Long Beach) 

 
Work load: 50 
 

 
Lecture hours per week: 2 days (block seminar) 

 
ECTS Credits: 3 
 

Course objectives: 

Students will be able to identify terminology, methods, ethical principles, values and skills consistent with an 
ecological systems perspective with an emphasis on strengths-based and empowering approaches in working 
with children and families. Students will be able to integrate interventions effective as strength-based 
interventions including group work practice with children and families.  

Contents:  

This course provides skills for intervention with children and families. Emphasis is on evidenced-based 
interventions in a variety of social work settings. Social work roles, ethics, and values will be explored. 

About didactics and work load distribution: 
2-day block seminar. Sessions will include interactive lectures with exercises, small group activities, and role play simulations. 

Requirements for participation:  
English Language skills; willingness to participate in active discussions and simulations 

Course language: 

English 
 

Type of exam: 
Combination of activities, role plays and reflective essay 

Requirements for credit point allocation: 

Students are expected to attend and engage with the course sessions and prepare for set tasks as appropriate. Examples of 
activities and tasks include:  active group discussions, mock group interventions, and role play simulations.  

Literature:  
 

• Fong, R. Lubben, J.E. & Barth, R.P. (Eds.) (2018). Grand challenges for social work and society. New York, NY: Oxford University 
Press. 

• International Association of Social Work with Groups. (2010). Standards for Social Work Practice with Groups, (2nd ed.)  
Retrieved from https://aaswg.org.  

• Miley, K.K., O’Melia, M.W. & DuBois, B.L. (2016). Generalist social work practice, (8th ed.) Boston, MA: Pearson Education. 
• Pighini, M. J., Goelman, H., Buchanan, M., Schonert‐Reichl, K., & Brynelsen, D. (2014). Learning from parents' stories about what 

works in early intervention. International Journal of Psychology, 49(4), 263-270. 
• Saleebey, D. (2012). The strengths perspective in social work practice, (6th ed.) Boston, MA: Allyn & Bacon.  
• Stahl, B & Goldstein, E. (2010). A mindfullness-based stress reduction workbook. Oakland, CA: New Harbinger Publications. 
• Toseland, R. & Rivas, R. (2017). An introduction to group work practice (8th ed.).  Boston, MA: Pearson Allyn and Bacon.  

 
 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics
https://aaswg.org/


 
Course Name: Team work and team building 
 

Degree programme:  

Childhood Education/Social Work (Bachelor) 
 

 

Responsible Lecturer: Daniela Ulber  

 
Work load: 90 hours 
 

 
Lecture hours per week: 3 

 
ECTS Credits: 3 
 

Course objectives:  

Students will understand the complexity of teamwork, know what variables have an impact on the quality of 
teamwork, competences in different measures of team development. 

Contents:  

• types of teams 
• team models 
• processes in teams 
• team development 
• solution of different problems in teams 

About didactics and work load distribution:  

The seminar takes place in a mixture of lectures, self-study phases and work in groups, e.g. case studies. 

Requirements for participation:  

Necessary: Willingness to actively participate in group exercises as well as reflections about 
individual roles. 

Course language: 

English 
 

Type of exam:  
Presentation (20-30 min.) 

Requirements for credit point allocation: 

Students are expected to attend and engage with the course sessions, prepare for set tasks and communicate and 
participate actively in groups, as well as reflect their own behaviour and role in teams. 

Literature: 
• Kozlowski, S. W. J., & Klein, K. J. (2000). A multilevel approach to theory and research in organizations: Contextual, temporal, and 

emergent processes. In Multilevel theory, research, and methods in organizations: Foundations, extensions, and new directions 
(pp. 3–90). San Francisco, CA: Jossey-Bass. 

• Lantz, A. & Ulber, D. (2017). Why are we in a team? Effects of Teamwork and How to Enhance Team Effectiveness In N. Chmiel; F. 
Fraccaroli & M. Sverke (Eds), An Introduction to Work and Organizational Psychology: An International Perspective (3rd Edition, 
pp. 212-232). Hoboken, NJ: Wiley-Blackwell. 

• Lantz, A., Ulber, D. & Friedrich, P. (2019). The Problems with Teamwork, and How to Solve Them. Oxford: Routledge. 
• Mathieu, J. E., Gallagher, P. T., Domingo, M. A., & Klock, E. A. (2019). Embracing complexity: Reviewing the past decade of team 

effectiveness research. Annual Review of Organizational Psychology and Organizational Behavior, 6(1), 17–46. 
https://doi.org/10.1146/annurev-orgpsych-012218-015106 

• Shuffler, M. L., Diazgranados, D., Maynard, M. T., & Salas, E. (2018). Developing, sustaining, and maximizing team effectiveness: 
An integrative, dynamic perspective of team development interventions. Academy of Management Annals, 12(2), 688–724. 
https://doi.org/10.5465/annals.2016.0045 

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics
https://doi.org/10.1146/annurev-orgpsych-012218-015106


Course Name:  Work & Health  

Degree programme:  

Social Work/ Education and Learning in Child-
hood (Bachelor) 
 

 

Responsible Lecturer: Prof. Dr. Petra Strehmel 

 
Work load:  120 hours 
 

 
Lecture hours per week: 2 

 
ECTS Credits: 4 
 

Course objectives: 

 To know some basics of occupational social work 
 To understand the links between Work and Health 
 To learn about international organizations such as ILO and WHO, concerned with aspects of work 

and health  
 To know basic theoretical approaches on health at the workplace  
 To gain competencies to analyze work stress and develop ideas for support by social work  

 To get to know organizations for occupational social work 

Contents: 

 Basics of occupational social work 

 International goals on work conditions and employees’ health  

 Theories on the psychology of work and organization and health psychology concerning employees 

well-being and health  

 Stress at the workplace  

 Visits of different organisations offering occupational social work  

Occupational Social Work deals with health promotion at the work place, prevention of stress and burnout 
as well as the support of employees at risk due to illness, handicap and other life strains. What are Interna-
tional goals concerning Work and Health? How can health risks at the work place be identified? How can 
occupational social work promote health at the workplace, help to cope with stress, prevent burnout and 
improve working conditions? Theoretical approaches on health and stress, methods for health promotion at 
the work place and to support employees working under stressful conditions will be discussed. Institution 
visits will give insight into different fields in occupational social work in Hamburg. 

About didactics and work load distribution: 

Interactive lectures with exercises and workshop methods, excursions); 30 hours classes (including institution  visits) , 60 

hours personal study, 30h project work    

Requirements for participation:  

Basic knowledge in psychology and sociology, motivation to participate in group 
work and discussions and to discover fields of occupational social work in practice.
  

Module language: 

English 
 

Type of exam:  
Active participation, presentation and/or written paper; project presentation 

Requirements for credit point allocation:  
Credit points are allocated on basis of passed exam, i.e. active participation, presentation and/or written 
paper; project presentation 

Literature:  

 Linley, Alex (2010): Oxford Handbook of Positive Psychology and Work, Oxford University Press 
 Cooper, Cary L./Quick, James Campbell/Schabracq, Marc J. (2009): International Handbook of Work and Health Psychology, 

John Wiley & Sons 
 Cherniss, Cary (1995): Beyond Burnout: Helping Teachers, Nurses, Therapists and Lawyers Recover From Stress and Disillu-

sionment, Routledge Chapman & Hall  
 Seligman, Martin (2006): Learned Optimism: How to Change Your Mind and Your Life, Vintage 

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics


 
Course Name:  Intercultural Learning in Theory and Practice  
 

Degree programme:  

Special module 
Responsible Lecturer: Prof. Dr. Adelheid Iken 

 
Work load: 150 h 
 

 
Lecture hours per week: Block seminar  

 
ECTS Credits: 5 
 

Course objectives: 
• increase student’s level of cultural awareness, knowledge and sensitivity enabling them to work 

effectively with people from different cultural and linguistic backgrounds in general and in cross-cultural 
teams in particular, and  

• to equip them with knowledge and skills needed for adapting to new social and working environments 

Contents: 

• Intercultural communication and competence, theoretical considerations 
• Developing intercultural competence, approaches, methods and assessment tools 
• Theories of and approaches to cultural analysis and comparison 
• Cultural values and their influence on working practices in different contexts 
• Working effectively and efficiently in cross-cultural teams 
• Communication patterns and styles and its impact on social and business relations 
• Tools and strategies for leveraging cultural differences and dealing with miscommunications and 

conflicts  
• Sojourners, expats, international adjustment and acculturation strategies 

About didactics and work load distribution: 
The seminar will take place in two separate blocks both equivalent to 32 teaching units. (2 weekends)  

Requirements for participation:  

Good level of English 

Course language: 

English 
 

Type of exam: 

Presentation and written report 

Requirements for credit point allocation: 

Regular participation and fulfilment of the course requirements (exam) 

Literature:  
 

• General reading list (A compulsory reading list with articles and case studies is being provided at the beginning of each term): 
• Miller, Katherine 2012. Organizational Communication: Approaches and Processes. Wadsworth: Cengage Learning (International 

Edition). 
• Schneider, Susan C.& Jean-Louis Barsoux 2003. Managing Across Cultures. Harlow: Pearson Education Limited. 
• Steers, Richard M., Luciara Nardon & Carlos J. Sanchez-Runde 2013. Management Across Cultures: Developing Global 

Competencies. Cambridge: Cambridge University Press 
• Thomas, David & Mark F. Peterson. 2018. Cross-cultural Management: Essential Concepts. London-Sage 

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics


Course Name: Mindfulness and Interdisciplinary Communication (Workshop) 

Degree programme:  

Interdisciplinary Healthcare & Management (Bsc) 

 

Responsible Lecturers:  

Prof. Dr. Corinna Petersen-Ewert, M.A.; Dr. Amina Kuby 

Work load: 150h Lecture hours per week: 3 ECTS Credits: 5 

Course objectives:  

Students are given the opportunity to acquire mindfulness-based stress reduction skills as well as deepen their 
interdisciplinary communication and cooperation expertise, by means of group discussions and of self-reflection 
methods. 

Contents:  

Aiming to advance interdisciplinary communication and cooperation, as well as introducing students to a stress 
management approach, the course focuses on teaching mindfulness skills. This is done through exercises such as 
sitting meditation, walking meditation, gentle yoga exercises, mindful body awareness exercises (i.e. body scan), 
which take place during face-to-face hours and at home. Exercises are accompanied by group discussions that 
foster abilities for self-reflection, perspective-taking, as well as giving and receiving feedback.  

About didactics and work load distribution:  
Interactive seminars and group work; 60h face to face; 90h personal study. 

Requirements for participation: 

English language skills; Willingness for self-reflection in a group setting; Willingness to 
practice mindfulness exercises at home. 

Course language: 

English 

 

Type of exam:  

Part-taking in seminars and completing a written assignment. 

Requirements for credit point allocation:  
Attendance and participation, completion of written assignment. 

Literature:  
• Antoni, C. H. (2010). Interprofessional teamwork in health care. Zeitschrift für Evidenz, Fortbildung und Qualität im 

Gesundheitswesen, 104(1), 18-24. 
• Walkenhorst, U., Mahler, C., Aistleithner, R., Hahn, E. G., Kaap-Fröhlich, S., Karstens, S., ... & Sottas, B. (2015). Position statement GMA 

Comittee–“Interprofessional Education for the Health Care Professions”. GMS Zeitschrift für medizinische Ausbildung, 32(2) 
• Yerrapragada, N., & Petersen, D. (2016). Framing the future: exploring inter-professional education and practice in an undergraduate 

course. Healthcare Transformation, 1(2), 102-113. 
• Kabat-Zinn, J., & Hanh, T. N. (2009). Full catastrophe living: Using the wisdom of your body and mind to face stress, pain, and 

illness. Delta. 
 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics


 
Course Name:  Selected Business Topics – The Hamburg Metropolitan Region 

Degree programmes:  Responsible Lecturer: Erika Kullmann 

Work load: 150 hours/semester  
(1 hour = 60 minutes )  

Lecture hours per week: 4   
(1 lecture hour = 45 minutes) 

ECTS Credits: 5 
 

Course objectives:  

To make the students aware of and familiar with, the multiple business opportunities of their host city, 
Hamburg, and its surroundings. 

To further develop the student’s 
• linguistic (English) competence for international business, 
• methodology for acquiring and developing language knowledge and skills in Business English 
• autonomy as a learner,  
• academic reading skills, 
• research skills, 
• presentation skills. 

Contents:  

We will study the Hamburg Metropolitan Region with its multiple business opportunities from the port and 
global players to small businesses and start-ups. Course work may also include the region’s social and 
cultural institutions as well as the leisure industry, healthcare and the like. We will take our findings as the 
starting point for further reading and (linguistic) research. 
 

About didactics and work load distribution: 

• Teaching methods:  

1. short lectures 

2. group work 

3. plenary and group discussions 

4. simulations 

5. impromptu presentations  (1 -5 online if required by COVID-19 restrictions) 

6. field trips (if COVID-19 restrictions allow) 

• Independent study: 

o reading 

o researching 

o studying texts for their linguistic content and relevance 

• Work load distribution (1 hour = 60 minutes): 

o class hours: 45 hours 

o preparatory reading, independent study, exam preparation and exam:  105 hours  

Requirements for participation:  

English at Level B2 – preferably C1 – of the Common European Framework of Reference for 
Languages (CEFR) 
German (reading comprehension only) at CEFR Level B1desirable, but not compulsory. 
Native speakers of English are not eligible for this course. 

 
Course 
language: 

English 
 

Type of exam / Assessment:  

Presentation and/or research report in class plus a piece of writing done at home or oral exam  

Literature:  

Research topics and required reading to be announced in the first two sessions  

 

http://dict.leo.org/se?lp=ende&p=/Mn4k.&search=didactics
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